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From the Chief
Thank you for taking the time to read the Fort Morgan Police Department’s 2010
Annual Report. This report is an overview of the administrative and operational
functions of the department and is a culmination of the effort that represents our
organization.
Upon reviewing this report, the reader should gain a broader understanding
about the police department and a renewed appreciation for its many community
-involvements and crime prevention initiatives. These activities, combined with a
strong commitment to excellence and professionalism, are vital to our mission and values and strengthen
our reputation as one of the most progressive law enforcement agencies in the State of Colorado.
I began my career with the Fort Morgan Police Department in 1984, and I’ve spent the last ten years of
my career as your Chief of Police. I’m amazed at the police department’s accomplishments and I am very
proud of its successes.
There was an ancient Greek philosopher who once said, “The only thing that is constant is change.” And
change is what continues to happen at the Fort Morgan Police Department. There was some
restructuring within the police department as a result of a City-wide comprehensive organizational and
staffing study. The idea behind the study was to focus our efforts and make operations more efficient. As
a result, the police department rearranged several assignments and responsibilities within the
Department. The final outcome resulted in a reduction of staff. The patrol force was reduced by three
officers. One vacant detective position was not filled and one clerical position was dropped. In all, five
positions were cut and the department’s staff came together, reaffirmed our mission, and identified
strategic goals and objectives that would help build the organization’s future. Change is inevitable and
sometimes brings challenges. It is our commitment to meet those challenges and greet them as
opportunities, opportunities for improvement, and opportunities to demonstrate the true character of our
police officers and police personnel. Regardless of what changes may occur, the Fort Morgan Police
Department will continue to be a professional agency, one the community can have pride in.
That is evident today, as the police department continues its commitment to providing the citizens of Fort
Morgan the highest standard of law enforcement service. Evidence of this commitment is our recent
re-accreditation by the Colorado Association of Chief’s of Police by meeting the Colorado Law
Enforcement Professional Standards, sometimes referred to as the “Gold Standard of Law Enforcement
Excellence”. This accreditation objectively demonstrates that the Fort Morgan Police Department follows
the best practices in law enforcement. The decision to become accredited through the Colorado Chiefs of
Police is voluntary and has only been bestowed to 35 of 232 law enforcement agencies in Colorado. This
achievement shows the dedication our Department has to providing quality law enforcement services now
and in the future.
Although I am very thankful for having had the opportunity to serve as Fort Morgan’s Chief of Police, my
real debt of gratitude belongs to the men and women who have represented this great police department
with dignity, integrity and professionalism. To the men and women who have worked diligently to
maintain Fort Morgan as one of the safest communities in America and who protect this quality life that
all of us have come to enjoy, thank you for a job well done. I can only hope that our citizens realize your
sacrifices. We are truly an agency whose values convey a sense of responsibility and compassion that
transcends the actual laws that we are sworn to enforce.
Together, we have made a difference.
Sincerely,
Keith A. Kuretich
Chief of Police
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The Mission of the Fort Morgan Police Department
is to protect the rights of all people, ensure order,
and provide for the public safety through the effective
delivery of law enforcement services while
maintaining the highest level of professional standards.

In order to obtain this mission, the members of the
Fort Morgan Police Department have the following objectives:
To identify criminal offenders and criminal activity and, where appropriate, to
apprehend offenders and participate in subsequent court proceedings.
To reduce the opportunities for the commission of some crimes through
preventive patrol and other measures.
To aid individuals who are in danger of physical harm.
To facilitate the movement of people and vehicles.
To protect constitutional guarantees.
To assist those who cannot care for themselves.
To resolve conflicts.
To identify problems that are potentially serious law enforcement or
governmental problems.
To create and maintain a feeling of security in the community.
To promote and preserve civil order.
To provide other services on an emergency basis.
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CACP Accreditation

The Fort Morgan Police Department continues to
maintain accreditation through the Colorado
Association of Chiefs of Police. At a council
meeting on August 3, 2010, Fort Morgan Police
Chief Keith Kuretich accepted an award
recognizing the Fort Morgan Police Department
for
achieving
professional
standards
re-accreditation from Colorado Association of
Chiefs of Police representative Broomfield Police
Chief Tom Deland.
Deland said the recognition is one of the top
awards issued by the CACP, and the Fort Morgan department not only
passed but spurred the police captain who visited during the process to say
he was "extremely impressed" with the professionalism and standards of the
Fort Morgan Police Department. The Fort Morgan Police Department is one
of only about 30 departments out of nearly 250 in the state to receive the
accreditation, and only the fourth to achieve it this year, Deland said.
The accreditation provides an opportunity for the Department to
demonstrate voluntarily that it meets professionally recognized criteria for
excellence in management and service delivery. This process requires
adherence to standards of performance that prescribe recognized practices
that agencies should be following.
The accreditation process is an involved procedure where numerous
professional standards must be met. Agencies desiring accreditation must
make a request to the Colorado Association of Chiefs of Police or the County
Sheriffs of Colorado. Agencies must submit an application and pass an
on-site inspection where policies and facilities are inspected, assuring all
requirements and compliance to standards are met.
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Chain of Command
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Administration

Chief of Police
Keith Kuretich

Lieutenant of Support Services
Jared Crone

Administrative Assistant
Sheila Bass

Lieutenant of Operations
Darin Sagel

Police Clerks

Stephanie Harman

Mary Holt

Code Enforcement

John Simpson
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Erik Cook
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Patrol Staff
Sergeants

Doug Schossow

Brian Cantin

Jim Parks

Steve Brown

Detectives

Todd Zwetzig

Support Services Sergeant
Loren Sharp

Steve Vosburg

Patrol

CRS Roger Doll

SRO Tim Malone

Kevin Miller

Cindy Brackett

Luis Vazquez

Clinton Coffin

Trevor Greenwood

Anthony Gagliano

Julie Ramstetter

Ken Jansma

Cory Cook

Josh Kaber

Ken Mooney

K-9 Zeb

Ted Thyne

Pedro Malave`
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2010 Budget Information
Fort Morgan Police Department
2010 Budget Allocation
Salary

Benefits

Operating

Capital

2%

13%

56%

29%

Population Estimate as of:

2000 Census 11,034
1990 Census

9,068

Size of Fort Morgan

4.5 square miles

Total Length of Paved Streets

60 miles

Fort Morgan Total City Budget;
(General Fund, Special Revenue, Enterprise,
Internal Service Funds)

$51,087,626

FMPD Grant Monies Received

$

Fort Morgan Police Department Budget

$ 3,029,662

$3,020,000

35,873

$3,029,662

$2,920,000
$2,820,000
$2,733,015
$2,720,000
$2,620,000
$2,520,000
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Budgeted

Expended
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Expenditures for 2010
20 10 A n n u a l
B u dg et
$
1,61 7,4 91

A cc ou n t Na m e
S a la rie s & W a g e s

YTD Ac tu a l
Ex pe n se s
$
1 ,5 35 ,23 3

D i ffe ren c e
$

82 ,2 5 8

O v ert im e

$

7 0,0 00

$

21 ,94 8

$

48 ,0 5 2

R e ti rem e n t P E R A

$

2 7,9 72

$

25 ,76 1

$

2 ,2 1 1

R e ti rem e n t M on e y P u rch ase

$

19 8,6 93

$

1 74 ,26 0

$

24 ,4 3 3

R e ti rem e n t F P P A

$

7 3,2 80

$

73 ,32 2

$

( 4 2)

M ed ic a re

$

2 3,3 75

$

19 ,44 5

$

3 ,9 3 0

H e a lth I n su ran ce

$

46 8,4 00

$

4 55 ,43 3

$

12 ,9 6 7

L ife I n su ra n ce

$

8,2 50

$

6 ,87 7

$

1 ,3 7 3

D isa b ility I n su ra n ce

$

-

$

1 ,45 9

$

(1 ,4 5 9)

W o rk er's C om p

$

5 4,5 00

$

52 ,85 2

$

1 ,6 4 8

$

-

U n e m p loy m e n t
D ea t h & D isa b ilit y, FP P A

$

1 8,7 60

$

19 ,77 5

$

A dv ert isin g

$

1,0 00

$

42 0

$

E q u ip m e n t A llo w a n c e

$

4 2,2 72

$

43 ,65 6

$

(1 ,0 1 5)
580
(1 ,3 8 4)

C r im e C o n tr ol

$

4,8 50

$

3 ,02 6

$

1 ,8 2 4

C r im in a l In v est ig a tio n s

$

8,3 00

$

5 ,39 3

$

2 ,9 0 7

D a ta P roc essin g

$

2,1 40

$

1 ,25 6

$

884

O ffic e S u p p lie s

$

1 7,2 18

$

12 ,87 7

$

4 ,3 4 1

U til itie s

$

3 1,5 00

$

29 ,40 7

$

2 ,0 9 3

F u e l/O il

$

7 8,0 00

$

38 ,52 7

$

39 ,4 7 3

M isce lla n eo u s

$

7 50

$

2 ,04 8

$

(1 ,2 9 8)

M a in te n a n ce Eq u ip m e n t /V e h icle s

$

4 0,0 50

$

34 ,13 3

$

5 ,9 1 7

M a in te n a n ce Ge n e ra l P ro p ert y

$

1 1,9 50

$

8 ,71 5

$

3 ,2 3 5

J a n it oria l

$

1 6,0 00

$

13 ,80 0

$

2 ,2 0 0

U n ifo rm M a in t en a n ce

$

1 9,3 75

$

11 ,58 6

$

7 ,7 8 9

G ra n t F u n d s

$

2 0,0 00

$

19 ,11 5

$

885

M a in te n a n ce A n im a l Sh e lte r

$

2,5 00

$

1 ,11 3

$

1 ,3 8 7

C u st od y o f P rison e rs

$

3,0 00

$

1 ,01 2

$

1 ,9 8 8

K - 9 Ex p e n se

$

1,6 00

$

76

$

1 ,5 2 4

N ew H ire Test in g

$

1 7,3 00

$

-

$

17 ,3 0 0

P ro p ert y & C a su a lty

$

4 9,0 00

$

44 ,76 0

$

4 ,2 4 0

E d u ca t ion & T ra in in g

$

1 9,1 00

$

11 ,40 2

$

7 ,6 9 8

D u es/ S u bc rip tio n s

$

7,4 36

$

5 ,54 2

$

1 ,8 9 4

G ra ffit i C on t ra ct Se rv ice s

$

8,0 00

$

1 ,50 0

$

6 ,5 0 0

E n g in ee rin g & C o n su ltin g

$

2,5 00

$

-

$

2 ,5 0 0

$

2 ,9 64 ,56 2

$

2,67 5 ,7 27

$

28 8,8 35

T ra n spo rta t ion E q u ip m en t

$

5 4,6 00

$

46 ,52 2

$

8 ,0 7 8

D a ta P roc essin g

$

5,0 00

$

5 ,77 1

$

(7 7 1)

C o m m u n ic at ion s E q u ip m en t

$

5,5 00

$

4 ,99 5

$

505

Tota l C a pi tal $

65 ,10 0

$

5 7 ,2 88

$

7,8 12

Tota l B u d ge t $

3 ,0 29 ,66 2

$

2,73 3 ,0 15

$

29 6,6 47

Tota l O p e rati on s
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Calls for Service
The total Calls for Service for all Morgan County Law Enforcement Agencies and
Emergency Services for 2010
was 77,741
8%
3%2%

This reflects a 1% decrease in
calls for service and a 12%
decrease in total phone calls
from the public for all Morgan
County Agencies from 2009.
43% of the calls for service were
for the Fort Morgan Police
Department.

1%
Fort Morgan Police
2%
Department
Brush Police
Department
21%
Morgan County Sheriff's
Office
Wiggins Police
Department

43%

20%

The total calls for service for the Fort Morgan Police Department for 2010 were
33,776 which is a 13% decrease from 2009.
Traffic Accidents

Summons Service/Warrant Attempts

Crimes Against Persons

Meet a Party/Return Phone Call/Information

Community Services

Traffic/Contacts/Parking

Local Ordinance Violations

Welfare Checks

Theft/Robbery/Burglary/Fraud

Miscellaneous

10,000

8956

8,000

6388

6,000

4648

4,000
2,000
0

9480

540

725

1223

1002

584

230

55% of the calls for service for the Fort Morgan Police Departments are Community
Service calls such business escorts, extra patrol, VIN inspections, and vacation
house checks. Included in that total is calls for meet a parties, return phone calls,
and information calls, many of which are generally law enforcement related
questions.
Thanks to the support of our City Manager, City Council, and our citizens, we are
able to continue offering the above types of services that many communities
cannot.
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Calls for Service on a day
to day basis are fairly
consistent ranging from
11% of calls for service on
Sundays and 17% on
Fridays. The majority of the
calls for service occur on
Friday yet stay pretty
steady during the week.
The number of calls for
service an officer responds
to can vary according to
the type of call for service.
Some, such as lost property
reports or escorts, may take
only a few minutes. But
others, such as traffic
accidents, DUI contacts, or domestic violence calls, may take up to several hours for an
officer to complete.
Many times there must be follow-up completed, interviews, measurements, and other
agencies involved, depending on the type of call.

Officers and Code Enforcement
issued 2853 citations in 2010.
Citations are written for traffic,
parking, ordinance, animal, and
criminal violations. The number
of citations issued increased
slightly from 2009 by 3%.

Citations
2010

2009

Animal
Code
Criminal
Parking
Traffic
0

500

1000

1500

2000

45% of citations issued were
traffic violations and 29% of
citations issued were for parking
violations.
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Crime in Fort Morgan
The Uniform Crime Reporting Program collects crime data from nearly 17,000
law enforcement agencies for eight main offense categories known as Part 1
crimes. Violent crime in Fort Morgan increased slightly in 2010. Overall, offenses
in 2010 decreased 10% from 2009.
One offense we have noticed a count discrepancy in is Sexual Assaults. The
actual count of Sexual Assaults for 2010 is 35 reports, with only 3 remaining open.
This discrepancy is due to they type of offense used and being reported as
“other offenses” rather than a Sexual Assault. We have reviewed the reporting
process and will correct this issue for the 2011 reporting.
Part 1 Crimes
Violent Crimes

2009

2010

Homicide

1

1

Rape/Sexual Assault

4

Robbery
Aggravated Assault

Property Crime

2009

2010

Burglary

51

47

12

Larceny/Theft

215

229

7

7

Vehicle Theft

13

9

15

9

Arson

1

2

Other Offenses
Simple Assault

83

79

Fraud/Forgery/Checks

98

89

Disorderly Conduct

131

91

Drug Offenses

144

94

DUI/DWAI/DUID

102

59

Vandalism

213

257

Other Liquor

84

78

How many cases has the Fort
Morgan Police Department
cleared? The Uniform Crime
Reporting program tracks
Part 1 crimes that are cleared
by arrest or exceptional
means. The below chart
depicts the percentage of
violent crimes cleared over
the last 4 years.
While there have been some
variances, Fort Morgan has
consistently remained above
the national average in
violent crime clearances.
11
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In 2010 we had a total of 2,288 offenses reported. This total includes violent crimes that
are reported in the UCR program and all other crimes that are reported in Fort Morgan.
51% of those offenses reported were cleared by adult or juvenile arrests.

860

208

Criminal cases that are reported that have no leads or suspects, and cannot be cleared
by arrest or exception, are suspended. If at a later date more information becomes
available, the case is re-opened. There is a small percentage of cases that are cleared
by exceptional means. These are cases where although there is a suspect, there may be
reasons outside of law enforcement control that precludes arresting, charging, and
prosecuting the offender.
This could be because the victim will not prosecute, the District Attorney’s office will not
prosecute the case, or law enforcement is unable to locate the offender. There are some
offenses that are reported that are
non-criminal in nature that we call
incident reports, such as Lost and
Found Property.
These offenses are closed at the
time of the report because the
property, such as a lost cell phone,
wallet, etc., are usually never
found. As of the end of 2010, only
2% of offenses reported remain
open.

12

Traffic Accidents
Total Traffic Accidents for 2010

463

Accidents Involving:
Public Property

264

Private Property

199

In Intersections

117

Hit and Run’s

77

With Injuries

15

In 2010 we saw only a 4% increase in traffic accidents.
Of those, 43%
occurred on Private Property and 57% occurred on Public Property.

Total Traffic Accidents—5 year period

13

Fort Morgan Police Department 2010 Annual Report

Inter-Cultural Connections

In August, Police Chief Keith Kuretich was selected along with 9
other Americans to travel to Denmark during a three week period
as a part of the World Learning Visitor Exchange Program
supported by the U.S. Department of State’s Bureau of
Educational and Cultural Affairs Office of Citizen Exchanges.
He and the other American Delegates conducted interactive
sessions for skill-building practice, teambuilding exercise,
feedback/analysis, and meetings on diversity, integration and
youth. They also visited community organizations, schools, and
government agencies that work with immigrants, minorities, and young people.
He visited the cities of Copenhagen, Odense, Arhus, and Kolding; all of which have either large
immigrant and minority communities or are experiencing rapid growth of their minority
populations. The program encouraged participants to examine Danish and American models
on integrating and empowering minority and marginalized communities and developing
dynamic new policies to meet rising expectations. In doing so, the objective was to harness the
creative energies not only of the participants, but also of the wider communities in which they
live and work.
Goals of the program were to:
 Explore the themes of identity, minority empowerment, youth leadership, valuing differences,
and the integration of diverse ethnic groups into society;
 Foster relationships among different ethnic, religious, and national groups in Denmark;
 Create linkages between Danish and American institutions, organizations, and citizens; and
 Promote mutual understanding, respect, and collaboration between the United States and
Denmark.
There were several highlights of the trip. The Delegates had the opportunity to present a
program and visit with the Danish National Police Force of 11,000 police officers in 12 police
districts covering Denmark, Faroe Islands, and Greenland; visit the U.S. Embassy, Ministry of
Integration and Refugee Affairs, Danish Security Service, Danish Ministry and Foreign Affairs, and
the Danish Red Cross Asylum. Sightseeing included visiting the home of author and poet Hans
Christian Andersen, The Church of Jelling, Saint Canute’s Cathedral, Christiania, Denmark’s
Royal Palace, and attending an International Soccer game between Denmark and Germany.

Home Stay with Chief Kuretich,
Annette, Uffe, & Nanna Strunk

Eight of the American Delegates

Classroom presentation with the
National Denmark Police Force
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Community Resource
The Community Resource Unit of the Fort Morgan Police
Department was established in 1997 in an effort to build
upon our relationship with the community. Over the past 13
years many changes have occurred. Some programs were
discontinued and other new programs were initiated, always
with the intent to provide valuable opportunities,
information, and other resources to the community.
Community Resource Specialist
Officer Roger Doll

In 2010, the Community Resource program took on
expanded responsibilities. While continuing to provide many
of the same programs normally assigned to the division, the position was tasked with
a larger support role to patrol officers. Internal restructuring
placed the current Code Enforcement Officers under the
direction of the Community Resource Specialist and their
official title was changed to Community Service Officers.
The new title will reflect the additional responsibilities these
civilian officers will be charged with. Currently these officers
enforce city codes, parking compliance, weed/snow/refuse
removal, perform animal control and numerous other tasks.

P.C.

Newly assigned duties our Community Service Officers will perform include
supporting certified police officers with private property accidents, performing
Vehicle Identification Number inspections, taking lost/found property reports, and
making presentations to the public.
With the addition of these duties, one additional Community Service Officer will be
hired in 2011. This will ensure that all current services continue uninterrupted and
new functions are performed properly as well as expanding the hours of service in a
day that a Community Service Officer is available to assist both the community and
certified officers.
The changes to the Community Resource Unit were not
implemented until the mid-way point of 2010. During the
remainder of the year the currently assigned officers
received training on traffic accident investigation, report
taking, property handling, and became familiar with other
aspects of their new duties. In the coming year, the new
assignments will be come fully implemented, the addition of
one Community Service Officer will be accomplished and
Charlie Check First
the revised focus of the Community Resource Unit will have
once again changed in an effort to better serve our community.
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The Fort Morgan Police Department continues to inform, educate and provide
services to the community through out-reach programs,
events, and media releases.
Our officers and staff
provide a law enforcement perspective by serving on
various boards and councils, including: One Morgan
County, Adult Protection Team, Older Adult Resource
Council, Sex Assault Response Advocates, Northeastern
Drug Task Force, Lions Club, and many others.
Communicating with the public and receiving comments
from community members continues to be a priority for One Morgan County Presentation
Sergeant Steve Brown
the Fort Morgan Police Department.

Satisfaction Survey
Have you recently had contact with a police officer? Have you reported being the
victim of a crime? If you answered yes to either question then you may have
received a call from a police supervisor asking you about your experience with the
officer that helped you. This follow-up on calls will help command staff evaluate the
effectiveness of the police officer and solicit comments from people who have
made a report to the police.
Coffee with a Cop started in Fort Morgan in 2009 and we have
continued it in 2010. This program allows residents to meet with an
officer in a relaxed atmosphere to discuss any questions or
comments they may have regarding a law enforcement topic.
Meeting places are scheduled at different locations around town
and residents are encouraged to pull up a chair and ask any
questions they may have regarding police and law enforcement.

Community Meetings
Calling together all members of the community to update
them on crime statistics and provide information on what
type of crimes are occurring in their neighborhoods is the
purpose of these meetings.
In this second year of
community meetings, officers discussed department
organization, crime trends, statistics, special enforcement
efforts and what to expect in the coming months.
Community Meeting
CRS Officer Roger Doll
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Website
The police department pages of
the City’s website continue to be
a quality source for current
information about what is
happening at the Fort Morgan
Police Department. Information
on current events, contact
numbers and crime prevention
tips can be found by surfing our
website. Anyone can sign up to
receive notification about crime
notices, press releases, or to
receive our electronic newsletter
which is presented each month.
Visitors can also view current and
past editions of the Fort Morgan
Police Department’s Annual
Report.

Blue Santa

One of the most gratifying moments in
police work is when an officer can
make a meaningful difference for
members of our community.
Blue
Santa is a program where police and
department staff volunteer their time to
help less fortunate older adults have a
brighter Christmas season.

referred to our program.

17

Employees collect non-perishable food
items at local stores and then sort the
items and deliver them to people who
have been referred to the department.
In 2010, we were fortunate and through
the generous donations from the
community we delivered food and non
perishable items to 47 citizens who were

Fort Morgan Police Department 2010 Annual Report

Citizen Police Academy
This program is always one of our most popular programs. Residents attending the
program receive a “behind the scenes” look at law enforcement, equipment, and
operations. The 2010 CPA students were able to use some of the latest technology
acquired in our region, the Use of Force Simulator. This allowed them to experience
decision-making under stressful situations and decide what level of force, if any, should

be deployed. While the Use of Force Simulator was a new addition, class participants
were also instructed in standard topics such as traffic enforcement, investigations,
firearms training, police K-9, and building tours of several facilities.

Monthly Newsletter

Our electronic newsletter, Crime Prevention Connections, is
distributed to hundreds of subscribers each month. Each
issue is filled with seasonal safety tips, security reminders, and
current news that may be helpful to our readers. When you sign up, a notice arrives in
your email or by text message whenever the latest copy is ready for viewing. It is easy
to sign up and it is free! Just visit www.cityoffortmorgan.com and choose the “Notify
Me” button on the side of the page. Enter your email and be sure to click on the
“Crime Prevention Connection” to receive monthly notices. Or you can view the
newsletter by visiting the Police Department’s webpage and looking under the “Quick
Links” button.

Community Programs

The Fort Morgan Police Department offers a wide variety of safety programs to the
community. Topics include Self Defense for Women, Neighborhood Watch, Pedestrian
Safety for Children, Bike Safety and Police K-9 demonstrations. Department Tours for
civic, church or school groups are also available. For more information on any of the
topics you have read here, or to
schedule a visit to the police
department for your group, please
call Officer Roger Doll at (970) 5423948.
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School Resource Officer

Officer Malone has been instrumental in
implementing many programs at the
High School. The school now requires
all students to park on campus, thus
freeing up the traffic congestion and
the possibility of trash and parking
problems to the area residents.

The Fort Morgan Police Department’s
School Resource Officer program is in
its 9th year and continues to bridge the
gap between today’s youth, the
community, and law enforcement.
Officer Tim Malone is our School
Resource Officer.
His strong
communication skills, networking
abilities, and many years in law
enforcement has created a successful
bond between the school system and
the City of Fort Morgan.
Officer
Malone divides his time between the
Fort Morgan High School and the Fort
Morgan Middle School, and assists the
other schools in the district when
called upon.

Officer Malone is completing a grant
project through Wal-Mart to obtain
recycling containers for the schools. He
is also working on a project to renovate
some outside areas at the high school,
making them more visually pleasing and
a better use of space. This has helped
the school be more user friendly to the
surrounding neighborhoods.
Officer Malone’s teaching duties cover
many areas including drug awareness,
teen driving, sexting, and constitutional
law. In addition to his own teaching
duties, Officer Malone attended a class
on Drug Recognition in the School
Environment and required annual
training for the police department.
The School Resource Officer program is
a great example of the community
working together for the greater good.

Officer Malone’s daily routine consist of
many things such as interacting with
the students, assisting school
administration with legal issues,
instructing classes, and promoting a
safe environment which is conducive
to the learning process.

19
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Training
In 2010 the department was staffed with 25 sworn
officers. These officers had a combined total of 2,266
hours of training with an average of 91 hours per
officer.
Officers are required by POST (Peace Officer
Standards and Training) to complete 40 hours training
per year, some of which is in-service training that is
required by the Fort Morgan Police Department.
PPCT Training
Lieutenant Darin Sagel and Sergeant Steve Brown

In 2010, officers attended a variety of courses such as: Certified
Vehicle Identification Course, Accident Investigation, Firearms
Instructor, Domestic Violence Related courses, Special Weapons
and Tactics, and semi-annual firearms re-certifications.
In addition to officer training, we had 6 non-sworn staff members
attend 100 hours of training. Classes included Officer Safety for
Code Enforcement, CCIC/NCIC training, Criminal Justice Records,
and Crystal Reports training for administrative staff.

Taser Recertification
Officer Josh Kaber

The Police Accountability Report
Police accountability involves holding both individual police officers as well as law
enforcement agencies responsible for effectively delivering basic services of crime
control and maintaining order, while treating individuals fairly and within the
bounds of law. Police are expected to uphold laws regarding due process, search
and seizure, arrests, discrimination, as well as other laws relating to equal employment, sexual harassment, etc.
The importance of accountability to ourselves and to those we serve is an
important function in our department. We take all complaints seriously and
investigate them thoroughly.
The Fort Morgan Police Department conducted three Internal Affairs investigations
in 2010. All three cases involved police officers. One case was unfounded, one
case is still open, and the third case consisted of three allegations, one of which
was sustained and two of which were unfounded.
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Specialized Assignments

Investigations
The Investigations Division continues to remain busy in
2010. They have investigated one homicide, one case
involving child porn, and two armed robberies. There
were 38 victims involving sexual abuse/exploitation
(victims under 18), and 16 physical abuse victims (victims
under 18).
The Investigations Division is continually evolving to
adapt to new technology as well. Advances in DNA analysis, and computer/cell
phone forensic evidence has been a great asset to our investigations. This year
the second half of Katie’s Law went into effect, which is the law
mandating the collection of DNA from subjects arrested on felony
charges. Since then, felony arrests in our department has resulted
in two CODIS (Convicted Offender DNA Index System) hits and
identified them as suspects in two local burglaries.
The Investigations Division is also responsible for conducting Liquor
License Inspections for new licenses and renewals, compliance
checks, and special events permits. The division conducted 55
inspections in 2010. 22 of the inspections were liquor compliance
checks which resulted in four violations of failing to ask for identification and
serving alcohol to an underage person.
In 2010, the Investigations Division has logged 248 hours of drug investigations in
cooperation with the Northeastern
Colorado Drug Taskforce. This year
we had 75 drug arrests which
resulted in a seizure of 550 grams of
methamphetamine which has a
street value of $55,000.
Along with the taskforce, we have
also assisted several agencies with investigations in their jurisdictions as well as our
own.
We have assisted the FBI, ICE, DEA, ATF, Colorado Springs Police
Department, Weld County Sheriff’s Office, Morgan County Sheriff’s Office, Brush
Police Department, Sedgwick County Sheriff’s Office, Logan County Sheriff’s
Office, Sterling Police Department, and the Haxtun Police Department.
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Bike Patrol
The bicycle patrol has seen a 24% increase in the miles ridden and a 35% increase in
the number of hours officers have been on the bicycles. Being able to have officers
out on the streets and visible is good for the citizens; and can also be a deterrent for
potential crime.
Officers on the bicycle
Hours Ridden
853 Bikes Contacted
29 patrol
unit
receive
special
training
in
patrol
Miles Ridden
2542 Vehicles contacted
295
tactics using a bicycle.
Calls Handled
700 Open Doors
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These officers spend their
Tickets issued
92
Arrests Made
36 time between regular
vehicle
patrol
and
Pedestrians Contacted
286
bicycle patrol.
The
Bicycle Patrol Unit responds to calls just as a officer in a vehicle would. However, these
officers can often go places a patrol vehicle cannot go and can respond unnoticed
when necessary.
When fully staffed, the Bicycle Patrol Unit has four officers who ride numerous hours
and pedal thousands of miles in a year. Manpower and weather permitting, a Bike
Patrol officer can be seen almost any day of the year.

Special Response Team
The Fort Morgan Police Department maintains a
multi-jurisdictional team of highly trained, specially
equipped law enforcement officers known as the
Special Response Team.
This team is comprised of members of local law
enforcement agencies in the Morgan County area.
Team members train for eight hours each month on a
variety of tactics to handle situations outside normal
police operations.
Special Response Team
Such situations may include: armed and/or
Training Exercise
barricaded subjects, hostage situations, high-risk
warrant service and other situations that require highly trained officers to efficiently
manage similar incidents.
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K-9 Patrol
The Fort Morgan Police Department’s K-9 team consists
of Sergeant Jim Parks and his partner Zeb. Zeb is a
German Sheppard and is cross trained to work a
myriad of duties including: patrol, narcotics detection,
building searches, and tracking.
Not only does Sergeant Parks and Zeb help the Fort
Morgan Police Department, but they often assist other
Sergeant Jim Parks & Zeb
local law enforcement agencies such as the Morgan
County Sheriff’s Office and the
Colorado State Patrol in narcotics
detection and tracking.
Sergeant Parks and Zeb continue
to successfully serve the citizens of
Fort Morgan and Northeast
Colorado through police call-outs
and demonstrations. Sergeant
Parks and Zeb logged 75 training
hours in narcotics, patrol, and
tracking.

Community Service Officers
Community Service Officers stay busy throughout the year. They are primarily
responsible for parking control, animal control, and ordinance enforcement such as
weed control, refuse, and snow on sidewalks.
Parking
Summons

Animal
Summons

Animal
Impounds

Animal
Warnings

589

112

515

365

Ordinance Ordinance
Summons Warnings
9
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In May of 2010, the title of Code Enforcement Officers changed to Community Service
Officers. The change in title also includes a few additional duties for these officers.
They will begin assisting patrol with non-criminal calls for service such as lost/found
property reports, bicycle licenses, and vehicle identification number inspections.
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2010 Annual Awards
The Fort Morgan Police Department held their 2010 Annual Awards
Presentation on Tuesday, February 15 at Historic City Hall in conjunction with
the City Council Meeting. It is important that we recognize our citizens and
staff who go above and beyond to make a difference in our community.

Citizens Citation and Meritorious Service Award
In order for the police officers to do their job, they must have the support of the
community in which they serve. Police officers are unable to be everywhere at
once, and so we rely on citizens to assist us in our efforts to maintain the peace,
identify criminals, and build partnerships.

Brenda Zion, Lonny Elliott, Jorge Maniz, Chad Strange, Cassandra Gonzales, Chief Keith Kuretich
Not Pictured: Bryan Wulf

Over one-hundred eighty years ago, Sir Robert Peel, the originator of the
modern police force, accurately stated:
“The police are the public and the public are the police; the police being only
members of the public who are paid to give fulltime attention to duties which are
incumbent on every citizen in the interests of community welfare and existence.”
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Safe Driving Awards
As a regular part of their job, police officers travel considerable distances during the
course of a day, responding to calls and patrolling neighborhoods. It is not unusual
for an officer to accumulate as much as sixty or seventy miles in one day. An
employee who is a careful driver and avoids being the contributing cause of an
accident for a period of years is eligible for recognition. The first achievement
period is 5 years and then every five years after that.

Community Service Officer Erik Cook, Officer Luis Vazquez, School Resource Officer Tim Malone, Officer Anthony
Gagliano, and Chief Keith Kuretich (not pictured: Sergeant Steve Brown)

5 Years

Officer Anthony Gagliano
Community Service Officer Erik Cook

10 Years

Sergeant Steve Brown
Officer Luis Vazquez

15 Years
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School Resource Officer Tim Malone
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Letters of Commendation
Commendable service awards are given to department members who display
an unusual attention to duty, perform their functions in an unusually effective
manner, or make an exceptional contribution to the progress of the department.

Morgan County Coroner Don Heer, Sergeant Doug Schossow, School Resource Officer Tim Malone, and Chief Keith Kuretich
(Not Pictured: Sergeant Jim Parks and Officer Kevin Miller)

Morgan County Coroner Don Heer and his team at the Morgan County Coroner’s Office were recognized for
their many years of committed service provided to the Fort Morgan Police Department and the community.
Under his direction, the Morgan County Coroner’s office has assembled an outstanding staff that has elevated
the Coroner’s Office as a respected and trusted colleague in the law enforcement community.
Sergeant Doug Schossow was recognized for the thorough and professional response he demonstrated on an
unusual theft case on September 13, 2010. Sergeant Schossow went above and beyond ordinary investigation
methods and even volunteered his own time to conduct surveillance to ensure that the subject was
apprehended.
Officer Malone was recognized for his immediate and professional response he demonstrated on November 23,
2010, managing the response to a domestic assault and driving violation incident. As senior officer on duty,
Officer Malone used common sense, experience, and department policy to assess the situation and take the
proper course of action.
Officer Miller was nominated by fellow officers who recognized his “extraordinary decisiveness and presence of
mind” in responding to an assault call involving ten people on February 6, 2010. His initial response subdued the
crowd.
Sergeant Jim Parks was recognized for his leadership skills in difficult situations including two high-risk police
responses in 2010. On separate occasions he assisted with the management and resolution of serious incidents.
His exemplary leadership skills in difficult situations instill confidence in your fellow officers.
To see the entire contents of the Letters of Commendation and Meritorious Service awards, please visit our
webpage at www.cityoffortmorgan.com, Police Department, 2010 Annual Report.
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Employee of the Year

The 2010 recipient of the Employee of the Year Award is Administrative Assistant Sheila Bass.
Sheila plays an important role with all police department employees and is well-liked by her coworkers. Some of her greatest strengths include having a positive attitude, maintaining a sense
of humor, and demonstrating patience during difficult times.
Shelia has been the Administrative Assistant at the Police Department since 2007. Her official
duties include many administrative functions such as scheduling, purchasing, website
maintenance, research, budgeting and more. But her influence goes much further than that.
Her kindness shows through when mentoring others, she is always ready with a kind word, and
she looks for the positive in every situation.
Though family and hobbies keep her busy at home, when at work, Sheila takes her job seriously
while maintaining a lighthearted approach. Sheila brings energy and a sense of humor to
those around her and her enthusiasm and commitment are an important contribution to the
success of the Fort Morgan Police Department.
Sheila could be described as the “glue” that holds the department together. Her unwavering
support for the department and loyalty to the office of the Chief of Police is valued as much as
her friendship.
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Moving On

Each year, we have officers and civilian staff that move on to different
agencies, different careers, and retirement. In 2010, the Fort Morgan Police
Department said goodbye to a longtime employee, Police Clerk Sue Elliott.

Police Clerk Sue Elliott
Tour of Duty
August 11, 1986—June 21, 2010
Sue started at the Fort Morgan Police Department in
August of 1986. Sue worked as a Police Clerk for nearly 24
years. She served as our CCIC Coordinator for several
years and our NIBRS Coordinator. She retired in June of
2010.

Officer Zebulun Smeester
Tour of Duty
September 7, 2006—September 7, 2010
Zebulun Smeester began his career with the Fort Morgan
Police Department in September of 2006. Officer
Smeester was active in the SRT team, SET team, and was
active in DUI enforcement.
Officer Smeester left the
police department in September of 2010 and returned to
the Front Range to pursue his law enforcement career
with the Westminster Police Department.

Officer Dominick Lucero
Tour of Duty
September 7, 2006—December 8, 2010
Dominick Lucero began his career with the Fort Morgan
Police Department in September of 2006 as well. Officer
Lucero was active in the SRT Team, SET Team, and was
active in DUI enforcement. Officer Lucero resigned from
the department in December of 2010 and has pursued a
career in the private sector.
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Chiefs, Past & Present
In 2010 we acknowledged 123 years of law enforcement in the City of
Fort Morgan. There has been 33 Town Marshals and Chiefs of Police
serving the City of Fort Morgan beginning with Frank Anderson, to our
present and 33rd Chief of Police, Keith Kuretich. In 1917, the title of
Town Marshal was changed to Chief of Police beginning with Chief
E.A. Morse.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
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NAME

SERVED FROM:

SERVED TO:

Frank Anderson
A.L. Wilson
R.W. Atchison
F.J. Dingman
H.S. Pyott
J.H. Farnsworth
James Hall
A.K. Hill
James Hall
A.L. Burdette
C.J. Carlson
A.K. Hill
A.W. Croft
L.M. Davis
J.C. Grahm
J.A. Tilson
S.S. Lamb
R.E. Parker
E.A. Morse
Charles R. Todd
C.J. Carlson
F.W. Quackenbush
Alva Burton
William Hauge
C.J. Carlson
Arthur L. Shaffer
Homer F. Morse
Anthony Erosky
Daniel Dorn
Homer F. Morse
W. Gale Davey
B. Harold Davisson
Keith A. Kuretich

August 1887
April 1889
July 1890
April 1891
April 1894
May 1894
April 1895
April 1895
April 1899
April 1900
March 1903
February 1904
November 1905
March 1906
May 1907
October 1907
April 1908
January 1913
January 1915
June 1917
January 1919
January 1920
September 1925
January 1928
March 1931
January 1932
February 1938
March 1958
June 1959
August 1960
January 1962
January 1, 1981
January 2001

April1889
July 1890
April 1891
April 1894
May 1894
April 1895
April 1895
April 1899
April 1900
March 1903
February 1904
November 1905
February 1906
April 1907
October 1907
April 1908
January 1913
January 1914
June 1917
December 1918
December 1919
September 1925
December 1927
February 1931
December 1931
February 1938
March 1958
June 1959
July 1960
January 1962
December 31, 1980
December 31, 2000
Present
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Thank You
Thank you for taking the time to look through our 2010
Annual Report.
The Fort Morgan Police Department
extends its appreciation to the citizens of Fort Morgan for
all of their support. We would also like to acknowledge the
members of Fort Morgan City Council.
Without City
Council’s recognition, support, and endorsement of the
concepts of community-oriented policing, we would not
be able to provide many of the programs and services our
community has come to value.
The Fort Morgan Police Department has individuals that are
interested in being more than just law enforcement officers. They are men and women that
desire to not only to protect and serve, but to get to know and support the people in our
community.
We urge all Fort Morgan residents to visit the City of Fort Morgan Website and the Police
Department’s web page at www.cityoffortmorgan.com to view this report on-line and to learn
more about your City Police. If you have any questions or would like to express comments,
please feel free to contact us at (970) 542-3930 or by email from the website.

Office of the Chief Of Police
Keith A. Kuretich, Chief
Sheila Bass, Administrative Assistant
Support Services Division
Lieutenant Jared R. Crone
Investigations

Community Resource Specialist Police Chaplains

Police Clerks

Sup.Ser. Sgt. Loren Sharp

Roger Doll

Bob Schreiner

Mary Holt

Det. Todd Zwetzig

Code Enforcement

Phil Tarman

Stephanie Harman

Det. Steve Vosburg

John Simpson

Greg Larson

School Resource Officer

Erik Cook

Doug Trevithick

Tim Malone

Bob Tolson

Operations Division
Lieutenant Darin L. Sagel
Sgt. Doug Schossow

Sgt. Brian Cantin

Sgt. Jim Parks

Sgt. Steve Brown

Ofc. Kevin Miller

Ofc. Cindy Brackett

Ofc. Tony Gagliano

Ofc. Josh Kaber

OFc. Luis Vazquez

Ofc. Pete Coffin

Ofc. Ken Jansma

Ofc. Ken Mooney

Ofc. Trevor Greenwood

Ofc. Pedro Malave

Ofc. Cory Cook

Ofc. Ted Thyne

´

Ofc. Julie Ramstetter
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